






























































































































































































































































































































EXIM BANK (TANZANIA) LIMITED 

NOTES TO THE CONSOLIDATED AND SEPARATE FINANCIAL STATEMENTS 

FOR THE YEAR ENDED 31 DECEMBER 2024 (CONTINUED) 

39. RELATED PARTY DISCLOSURES (CONTINUED) Group 

2024 

TZS 'M' 

Interest income on loans and advances to related 20 

Expected credit losses on loans and advances to related parties 24 

Bank 

2023 2024 2023 

TZS 'M' TZS'M' TZS 'M' 

4,384 20 4,229 

157 24 154 

The loans and advances due to related parties are on normal commercial terms. The expected credit losses on these loans was as 
shown. 

Deposits due to customers 

Alliance Insurance Corporation Ltd 

Irene Mlola 

Nexia SJ Tanzania (formerly PKF Tanzania) 

Chai Bora Ltd 

Strategies Insurance Limited 

J&J Kothari 

AMAZAL HOLDINGS LIMITED 
Mukwano Industries (U) Limited 

Interest expense on deposits due customers 

Loans and advances to subsidiaries 

Core Securities Limited 

Interest earned on loans and advances lo subsidiaries 

Expected credit loss on loans and advances to subsidiaries 

Off-balance sheet facility to Uganda Subsidiary. 

Off-balance sheet facility to Exim Bank Djibouti S.A. 

Deposits due to subsidiaries 

Exim Bank Djibouti S.A 

Exim Bank (Uganda) Limited 

Interest expense on deposits due to subsidiaries 

Key management compensation 

6,959 

250 

3,445 

10 654 

119 

7,463 

88 
29 

2,182 

1,956 

11 718 

356 

6,959 7,463 

250 

88 

29 

3,445 2,182 

10,654 9.762 

119 297 

Bank 
2024 2023 

TZS 'M' TZS 'M' 
700 

27 

(66) 

14,902 

170,168 228,670 

170.168 228,670 

11,198 4,281 

Key management personnel are described as those persons having authority and responsibility for Planning, directing and controlling 

the activities of the Group, direcliy or indirectly. 

The remuneration of key management personnel during the year was as follows: 

Short term employment benefits 

Post-employment benefits 

157 

15,643 

1,484 
17,127

17,256 

1,784 
19,040

15,643 

1,484 
17.127 

13,705 

1 297 
15,002



XIM BANK (TANZANIA) LIMITED 

NOTES TO THE CONSOLIDATED AND SEPARATE FINANCIAL STATEMENTS 

FOR THE YEAR ENDED 31 DECEMBER 2024 (CONTINUED) 

39. RELATED PARTY DISCLOSURES (CONTINUED)

Directors' remuneration

Fees and other emoluments paid to directors by the Bank during the year amounted to TZS 630 million (2023: TZS 497 million).

Details of payments by the Bank to individual Directors will be tabled at the annual general meeting.

Name of Director 

Mr. Yogesh Manek 

Mr. Shaffin Jamal 

Mr. Hanif Jaffer 

Ambassador Juma Mwapachu 

Mr. Thomas Wescott 

Mr. Kalpesh Mehta 

Mr. Sherazam Mazari 

Ms Irene Mlola 

Ms. Brenda Lulu Msangi 

Mr. Said Ally Mwema 
. Total Directors' fees 

Management fees 

The Bank recharges the following subsidiaries for the cost incurred in providing oversight. 

Exim Bank Comores S.A S.A 

Exim Bank Djibouti S.A. 

40; NON-CONTROLLING INTEREST 

Exlm Bank Uganda Limited and Core Securities Limited 

At 1 January 

Changes in interest in subsidiary 

Share of profiV(iosses) for the year 

At 31 December 

Bank 

2024 

TZS 'M' 

51 

34 

38 

51 

316 

48 

36 

56 

630 

187 

243 

430 

21,193 

18,436 

1 566 

41,195 

2023 

TZS 'M' 

10 

10 

10 

33 

80 

32 

269 

32 

7 

14 

497 

106 

331 

437 

19,788 

1,405 

21,193 

During the year 2024 Exim Uganda issued additional 75,819 shares with nominal value of UGS 1,000,000 per share whereby NCI 

acquired a total of 27,503 shares. 

in early October 2024, the group disposed tts interest in Core Securities Limited at a total value of TZS 1 million which also resulted 

in the group relinquishing its control to the other shareholder. This in turn has led to derecognition of the investment in the subsidiary 

and the non-controlling interest thereof. 

41. CHANGE OF PRESENTATION

The bank has changed its accounting policy in determination of cash and cash equivalents following regulatory update in respect of 

minimum amount that needs to be maintained as reserve on rolling basis. 

In accordance with Bank of Tanzania Circular No. 1 (29 May 2019), mandating at least 80% daily statutory minimum reserve (SMR) 

maintenance with at least 100% average of the SMR over the maintenance period of 14 days, we now include the 20% daily 

accessible SMR in our cash and cash equivalents. The bank adopted this approach for the financial statements as at 31 December

2024. The change in accounting policy has impacted the opening balance for cash and Cash equivalent as follows.

158 
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